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Introduction/Preface

European aspects are being discussed more and more often at collective bargaining sessions between trade unions and employers' associations. Both employees and employers can feel the growing pressure resulting from greater freedom of movement in the economy and the job market.

· Enterprises are facing competitors that are active across the border from a neighbouring country. In agriculture, for example, contractors from neigbouring countries work the fields while employees at home lose their jobs.
· Agriculture is one of the sectors where there is a strong migration tendency among farmworkers today. Seasonal labourers from Central Europe can offer their work much cheaper than any domestic worker can.
The two examples from agriculture show how the job market has changed and is continuing to change. It is the economic differences among European regions that will put agreed wages and working conditions under even greater pressure, and collective wage agreements are losing binding capability. 
It is insufficient for the trade unions to just complain about these developments; in the long run, they will not be capable of solving the intensifying problems at home. They have to strive harder than before for more cooperation at European level. But this is not done overnight. 
First approaches to closer cooperation were made in the construction and metalworking industries. The chairpersons of Central European metalworkers' unions have indeed stated that the challenges of the European integration process require better coordination of objectives, instruments of a proactive collective bargaining policy including the development of efficient enforcement strategies
.
The trade unions in European agriculture still have a long way to go to arrive at a joint strategy and the corresponding action in collective bargaining negotiations. 
It is inevitable for working together that we make ourselves familiar with the differing economic, social, and cultural systems in which we live. This includes meetings of the players that are constantly included in regional collective bargaining. Their experience, opinions and knowledge should provide the link between the enterprise and the European umbrella association.
The trade unions involved in the now completed Agricultural Collective Bargaining Project for North Western Europe have made a step beyond their other international missions towards closer, cross-border cooperation.
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Project objectives and project schedule

The farming trade unions involved in the Agricultural Collective Bargaining Project for North Western Europe made a step along a new European path. The agricultural trade unions from the United Kingdom (TGWU), the Netherlands (FNV Bondgenoten), Germany (IG BAU), France (CFDT/FO), Belgium ( ACV) and the European Federation of Trade Unions in the Food, Agriculture and Tourism sectors (EFFAT) had set the goal to jointly discuss approaches to cooperative work at European level in order to bring about cross-border collective bargaining. The following questions were put on the agenda:
· Are there relations among the countries involved and what problems have come up?

· What are working conditions and wages like in the countries involved?

· What is the structure of the trade unions?

· Is there a need for solutions, and what approaches to solutions are there?

One goal of the project was to spread knowledge about labour relations in the respective countries involved and to exchange information and discuss experience. Two workshops and a conference were held to address these issues and focused on the following items:
· The first workshop specified the contents of the project. Its goal was to provide an overview of the current collective bargaining situation including relevant surrounding conditions. An outlined questionnaire was discussed and specific information was added. This questionnaire was to be used to poll the most important data and subjects.
· The second workshop evaluated and completed the results of the poll and discussed the consequences for a collective bargaining policy in a unified Europe. 
· The final conference was attended by a greater number of members including honorary contributors of the collective bargaining commissions to discuss and analyze the findings of the project. After presenting the findings, the consequences for future collective bargaining at European level were discussed.
The term Collective Bargaining Policy includes all spheres of trade union action: in addition to negotiating wages, the project included other topics such as the social security systems, systems of collective wage negotiations and representation of interests at company level. 
The findings are summarized and provided as a source of information to all officials involved in collective bargaining. 
Development of the agricultural and horticultural branches

The structural change in agriculture and horticulture continues in the countries included in the study There is a concentration process going on, i.e. smaller enterprises go out of business while the larger ones expand. This trend continues in spite of government subsidies to support smaller farming enterprises.

Scandals in crop and livestock farming do no longer just occur on a regional or national level but include large parts of Europe. Food and mouth disease in the United Kingdom and the Netherlands and BSE which affects many European nations have deeply shaken the agricultural sector and shattered consumer trust.
Discussions about supporting sustainable and ecological approaches to agriculture have become more intense in Germany and the Netherlands. The first steps towards an ecological or agricultural turnaround were made in Germany. 
Division of labour continues in conventional farming. More and more enterprises in Germany, France and the Netherlands use agricultural subcontractors on a job basis for carrying out traditional farming activities such as harvesting, mowing the grasslands, tree services, etc.
Division of labour results in regional concentrations of produce; for example, greenhouse crop farming in the Netherlands has become concentrated in the rural areas around Rotterdam and Amsterdam. Such concentrations now cause intervention by local politicians aimed at deconcentrating such facilities.
Agriculture is of minor importance in the national economies of all countries included in the project. It makes up about 1 percent of the gross domestic product. This value is slightly higher in the Netherlands (3 percent). Agriculture operates at trade surpluses in all countries involved. 
Horticulture and landscaping is a growth industry. 
Employment

The employment situation in the agricultural sector of north-western Europe cannot be represented exactly. There is no reliable employee statistics in some countries. This is due to the fact that polls are not based on uniform parameters. For the project, data from various sources was combined, and the most telling information is shown. 
The general trend is that the number of employees in agriculture continues to be on the decline. But this does not happen at the same pace in all regions, occupational groups, or positions.
Table: Employment in agriculture (employees only)

Owners of small farming enterprises continue to be driven out of the labour market while the number of employees is on the rise in some countries. 
Employment in agriculture in (West) Germany was slightly on the rise while farming jobs in (East) Germany are lost. It is noteworthy that the number of seasonal workers in Germany is (considerably) higher than the number of full-time employees.
Seasonal farming jobs are on the rise in all participating countries.

There is a crowding-out process taking place among the seasonal workers themselves. It becomes apparent in France that the traditional immigration from South European countries and the Maghreb region gives way to immigrants coming from East European nations, mainly from Poland and Romania. They do seasonal jobs in vine, fruit and vegetable harvesting, and in removing forest damage after the recent storms. 
The whole servicing branch of agriculture and horticulture shows growing employment. New jobs become available, first of all, in the production of flowers and plants for sale, gardening and landscaping services (NL, D).
Labour relations/dialogue between management and labour – collective wage agreements

There are "institutionalized employer-employee relations" in the United Kingdom, France, the Netherlands and Belgium.

United Kingdom

In the United Kingdom, the Agricultural Wages Board (AWB) negotiates for, and decides on, minimum wages and working conditions. The AWB is composed of
· 8 TGWU members (trade union),

· 8 employer representatives, and

· five independent government-appointed members.

There are three AWBs: for England and Wales, for Scotland, and for Northern Ireland.
Netherlands

The Dutch farming sector has a comprehensive network for the dialogue between employers and employees. Let us focus on some aspects that stand out in particular.
Negotiating collective wage agreements (CAO-overleg)
Each collective wage agreement in the farming sector is the result of collective bargaining. The latter are mostly prepared by Stichting Bureau Ondersteuning Collectieve Arbeidsvoorwaarden (BOAR) (office foundation in support of collective bargaining). BOAR handles the logistics of the negotiations, prepares an agenda and keeps minutes of the negotiations. BOAR also employs specialists in the field of working conditions who make their knowledge and experience available to the negotiating parties. BOAR itself is not a party in the negotiations. The office is connected to enterprises in agriculture, horticulture, gardening and landscaping services, and enterprises specializing as contractors for mechanical jobs. BOAR is financed by contributions based on the overall wages paid by an enterprise. The amount of the contribution is specified in the Sociale Fondsen Agrarische Sectoren; (Sofas) (Agreement on Social Funds of the Farming Sector).

France

The government in France determines the general legal framework only. The negotiations take place in the Commission nationale paritaire pour l'emploi des salariés agricole (Joint National Committee for the Employment of Farmworkers). Association nationale pour l’emploi et la formation en agriculture (National Association for Employment and Training in the Agricultural Sector). The Department of Agriculture is involved but takes a neutral position in the negotiations. The minimum wage is applicable nationwide. Separate collective wage agreements are concluded at regional and company level. There are about 220 collective wage agreements in place in France's agriculture and horticulture. The legal basis is provided by labour law and the Agriculture Act (code rural).
Germany

The stipulations of the collective wage agreement (Tarifvertrag) are submitted as applications by the trade unions or employers' associations engaged in collective bargaining and are amended, improved and shaped in free negotiations by appointed committees. The decisive factor is the associations' capability and power to regulate based on the national law on collective bargaining. The collective wage agreement applies to members of the party that concludes it and has a specified term for an area or occupational branch. A recommendation (regarding wages, holidays, additional pension plans, etc.) is negotiated at national level in Germany and then specifically adjusted to, and implemented in, the federal states. Enterprises that are not affiliated with an employers' association may negotiate in-house wage agreements for the respective enterprise. The trade union (not the works council) will negotiate with the management of these enterprises.
Compliance with collective wage agreements, minimum wage

Agreements on wages, salaries and working conditions are one thing. It is increasingly becoming a different matter when it comes to whether employees are receiving the negotiated conditions in their jobs. This becomes particularly apparent in Germany's eastern regions. Just 25% of employees in agriculture are paid the collective wage as agreed, the majority is paid less
. 
Wages show a downward trend in view of a growing number of workers from Central and Eastern Europe, the Maghreb and other non-European countries. Full-time domestic workers with hourly wages ranging from €7 to €10 have to compete with cheap workforce that is available for even less than €2 
. 
Thus the trade unions in the countries included have different ways and strategies of enforcing negotiated wages and working conditions.

Netherlands

Our Dutch colleagues think that the negotiated wages are paid in the Netherlands but that employers are trying to save costs by cutting other benefits.

The terms of the various collective wage agreements range from one to two years. They are concluded based on the Wet op de Collectieve Arbeidsovereenkomst (Collective Wage Agreement Act). This act stipulates the parties to a collective wage agreement and the provisions it may contain. Employees and employers are free to apply with the Minister of Social Affairs and Employment that a collective wage agreement be declared generally binding based on the Wet op het algemeen verbindend en het onverbindend verklaren van bepalingen van collectieve arbeidsovereenkomsten (Act on Declaring Collective Wage Agreements Generally Binding). If the minister approves a collective wage agreement as a whole or some of its parts, these articles will become binding for each employee and employer in the respective sector. If such approval by the minister is not given, the respective articles are binding for the people representing employees and management in the respective facility only.
United Kingdom

The Agricultural Wages Board decides on the setting of minimum wages and working conditions for the affected employees.

France

Collective wage agreements in France and any additional provisions that authorities (Ministry of Labour, Ministry of Agriculture) might stipulate apply to all employees working in the respective branch and to the regions specified. Collective wage agreements in crop farming are concluded at national level and contain specifications for regions and departements.
There are no national provisions regarding wages and salaries; the minimum wages that are applicable to all occupations and jobs are applied. Collective wage agreements in crop farming are negotiated at regional or departement levels.
Germany

Germany also has the option to have the Federal Ministry of Labour and Social Affairs or the respective authorities in the federal states declare collective wage agreements generally binding. There are wage, skeleton wage, and trainee wage agreements for gardening and landscaping services as well as supplementary pension funds in agriculture. There are polls for Germany showing that only 25 percent of East German farmworkers are paid under a collective wage agreement. 
Minimum wage comparison


Minimum wage
Hourly wage
Monthly wage
Netherlands1
6.96€
1,206.60 €
United Kingdom
7.8 €2
630.23 €
France
6.67 €

Belgium
7 €
Germany

There is no legally stipulated minimum wage


in agriculture
Wages in agriculture

A major point of interest in the project was wage composition. It was not just the wage amount that was discussed but wage composition and what services an employee can purchase for his or her pay. A first step was to agree on a joint system as conditions and regulations greatly differ. Even the terminology repeatedly caused confusion, e.g. because the German term Tarif is different in meaning from the English tariff. The wages are shown in a diagram for better understanding. 
In general, the calculated wage an employer has to pay can be subdivided as follows:

	United Kingdom
	Germany
	France
	Netherlands

	Wages net
	AN-netto
	net
	WN net


	Wages gross
	AN-brutto
	CS.S
	WN brutto

	Employer Wages + oncosts
	AG-Anteile
	CS.P.
	Wg, WN-brutto + Kosten wettelijke soziale premies + onderhandelde CAO-premies


	Overhead costs

	Overhead
	
	

	Profit
	Gewinn

	
	


This comparison does not take into account any additional benefits such as a 13th monthly wage, holiday allowance, and paid holidays granted. The same applies to special benefits in agriculture such as apartments, allowances in kind, etc.
The second step was to show wage composition in percentages. The basis for comparison is an employee who is fully trained, has one to five years of work experience, and is married.
The deductions from the gross wages were divided into groups for a better overview.

· Statutory deductions

· Deductions under the collective wage agreement

· Other deductions

The exact breakdown is shown in the tables.

Netherlands
Employers - agriculture
	Employer gros
	100 ,00 %

	Soziale premies
	17,00 %

	Sector premies
	6,00 %

	Wage employee
	77,00 %


[image: image2.emf]17%

6%

77%

sociale premies

sector premies

Wage employee


Social insurance employer
Sector premies:
Rentenfonds
13,10 %


Vorruhestand
  3,25 %


Zuschuss z. Arbeitslosengeld
  0,40 %


Schulung, Ausbildung, Information
  0,25 %


Arbeitsbedingungen
  0,09 %

Soziale Premies
6,0 %

Netherland

Employee - agriculture

	Wage employee
	100,00 %

	Tax
	21,00%

	Soziale premies
	3,00%

	Sector premies
	3,00%

	Net wage employee
	73,00%


[image: image3.emf]3%

3%

21%

73%

Sociale premies

Sector premies

Tax

Net wage


Tax
Belasting:
Steuer
21,20 %
Social insurance employee 
Soziale premies:
Überbrückungsfonds (Rente)
 2,90 %

Sector premies:
Rentenfonds
 3,30 %

Germany

Employer - Agriculture

	Employer gross
	100,00 % 

	Social insurance employer
	17,70 %

	Miscellaneous/coll. Bargainig
	0,30 %

	Wage employee
	82,00 %


[image: image4.emf]18%

0%

82%

Social insurance

employer

Miscellaneous/coll.

Bargainig

Wage employee


Social insurance employer
Gesetzliche Abgaben:

Krankenversicherung
5,77 %




Pflegeversicherung
0,70 %




Rentenversicherung
7,85 %




Arbeitslosenversicherung
2,68 %




Unfallversicherung
0,70 %

Summe:



 17,70 %
Miscellaneous/coll. Bargainig
Tarifliche Aufwendungen:
Rentenfonds (ZLA/ZLF)
0,30 %

Germany
Employee - agriculture

	Wage employee 
	100,00 %

	Social insurance employee
	20,73 %

	Tax
	10,30 %

	Net wage employee
	68,97 %


[image: image5.emf]21%

10%

69%

Social insurance

employee

Tax

Net wage


Social insurance employee
Gesetzliche Abgaben    
Krankenversicherung
  7,00 %




Pflegeversicherung
  0,85 %




Rentenversicherung
  9,55 %




Arbeitslosenversicherung
  3,25 %

Tax
Steuern:

Lohnsteuer

10,00 %




Solidaritätszuschlag
  0,19 %

France
Employer - agriculture
	Employer Gross
	100,00 %

	Social insurance employer
	39,34 %

	Miscellaneous/ col. bargainig
	0,10 %

	Tax
	8,00 %

	Kindergeld
	5,40 %

	Wage employee
	47,16 %


[image: image6.emf]39%
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48%

Sozial insurance

employer

Miscellaneous/ col. barg.

Tax

Alloc. fam./Kindergeld

Wage employee


Social Insurances

Vieillesse cas general
  8,20 %



   (staatl. Altersrente)



Mal Veuvage cas general
12,80 %



   (Hinterbliebenerente)



Chomage tranche A
  3,60 %



   (Arbeitslosenversicherung)

Arbeits- und

CRIA-IRCA
  3,75 %


Erwerbs-

Cot. CRIA Prevoyance
  0,28 %


unfähigkeits-

Cot. CRIA prev. Base TP
  0,57 %


renten

AGFF tranche A
  1,20 %




AT Cas general
  5,54 %




   (Arbeitsunfallversicherung)
  




FNAL Cas general
  0,01 %




   (Konst. und Sozialv.)




Vieil Patron Cas general
  1,60 %




   (Arbeitgeberrente)




Med. Trav. CG+CES+PRP
  0,57 %

TAX


Taxe sur cotis prevoance
   8,0 %
Alloc. Fam./Kindergeld
Allocations familiales
   5,54 %

Miscellaneous/coll. barg. 
ANREFA
   0,1 %




   (Schulungs-  und Informationsfond)

France
Employee - agriculture

	Wage employee
	100,00 %

	Social insurance
	14,51 %

	Miscellaneous/ coll. barg.
	0,01 %

	Tax
	12,00 %

	Net wage employee
	73,00 %
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Social insurance

Miscellaneous/ coll.

barg.

Tax

Net wage 


Social insurance


Vieillesse cas general
  6,55 %



   (staatl. Altersrente)



Mal Veuvage cas general
   0,85 %



   (Hinterbliebenerente)

Arbeits- und

CRIA-IRCA
  3,75 %


Erwerbs-

Cot. CRIA Prevoyance
  0,56 %


unfähigkeitsrenten
AGFF tranche A
  0,80 %

Miscell./ coll. barg.

ANEFA


 0,01 %
Tax




12,00 %
United Kingdom
Employer - agriculture
	Employer Gross
	100,00 %

	Social insurance
	5,00%

	Tax
	18,00 %

	Miscellaneous
	4,00%

	Lohnunterstützung
	4,00%

	Net wage (Overtime)
	40,00%

	Net wage (basic)
	29,00%
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Representation of interests and trade-union structure at company level

All countries have an option for employees to establish works councils. However, this is very difficult in the mostly small enterprises in agriculture and horticulture. The reasons for this are similar in all countries:
· Employers and employees are in a direct (confrontational) relationship in small enterprises.

· The stressful working conditions do not leave a lot of spare time to indulge in trade union activities.

· Enterprises are scattered over rural areas, and any trade union meeting would require long travel times.

· The election procedure for works councils can be highly complex
. 
· The minimum number of employees

· United Kingdom

· Netherlands

· 50 in Belgium

· France

· 10 in Germany

required for electing a works council often falls below the employee numbers in small enterprises.

The degree of organization and capability of trade unions differs from country to country. The reason is that most branches predominantly consist of small enterprises where employees are difficult to reach.
50 percent of the farmland used in East Germany is worked by agricultural cooperatives. More than 80 percent of these cooperatives have more than 20 employees, more than 5 percent have over 30 employees. However, there are hardly any work councils in place because "community thinking" is on the decline.
Farming employees are organized in the agricultural sector/agricultural engineering group of the FNV Bondgenoten trade union. Specially named sectors are agriculture, horticulture/ornamental plant breeding and cultivation, gardening and landscaping services, auctions, wholesale flower and cash crop trade, and wage labour. The 14 individual associations attached to the FNV federation of trade unions have a total of 1.2 million members.

Agricultural enterprises in France have only a small number of wage-earning workers who frequently join the union on the initiative of departement-level trade union officials only.

Better organization options are available in the large greenhouse facilities and in gardening/landscaping services in the Netherlands as well as in gardening/landscaping services in Germany.

Regional dialogue between management and labour
Representation of employee interests in the small enterprise landscape of many agricultural branches is much less developed than in other branches. In view of this, co-determination at regional level becomes particularly important. It is the development of the European Union aid policy that requires employees and management to show more commitment at regional level, for example, when initiating local alliances for jobs, taking part in LEADER programmes, ERFE, EAFGL, etc.
The countries under review have all different initial situations.

The United Kingdom has regional Agricultural Wages Boards.

The Netherlands have the Regionaal Sociaal Overleg (RSO) (a regional consulting body on social affairs).

Employees and management discuss and coordinate their social and economic agendas in the various regions. Representatives of (regional) employers' and employees' organizations take part in these measures. The RSOs are exclusively there for consulting and coordination and have no legal status. In spite of that, the parties meet regularly and voluntarily and use these meetings to coordinate certain issues in the agricultural sector and freely discuss opinions. There are four RSOs in the Netherlands that are responsible for different geographical areas.
· RSO North: Groningen, Friesland, Drenthe, and Flevoland provinces;
· RSO East: Overijssel, Gelderland, and Utrecht provinces;
· RSO West: North and South Holland provinces
· RSO South: Zeeland, Nord-Brabant, and Limburg provinces.
In the course of implementing the most recent act on restructuring agriculture in France, committees for social and cultural affairs were created in which employees and employers are equally represented and coordinate social policy measures at local level.

Some German federal states have have Chambers of Agriculture which equally represent three parties:

· one third are employers,

· one third are small farmers without external workforce,

· one third are employees.

These bodies discuss questions of vocational training and social affairs.

EU expansion eastward

Agriculture is one of the sectors that will see dramatic change due to the EU expansion eastward. Unobstructed traffic of commodities, exchange of workforce and considerable differences in the index of prosperity have an impact on the overall social and wage structure. However, the trade unions welcome the expansion in general. What they demand is:
· Compliance with collective wage agreements,

· Humane treatment of seasonal workers,

· Employers' responsibility for their employees,

· Equality of domestic and foreign seasonal workers under social law.

� EMBED Excel.Sheet.8  ���





























� Memorandum on an International Collective Bargaining Policy. Trade Union Cooperation Networks, Vienna, March 25, 1999.


� IAB


� Industriegewerkschaft Bauen-Agrar-Umwelt, Landwirtschaftliche Saisonarbeit 2001, Dokumente und Materialien, Berlin 2001, pp. 8ff.


1 highly flexible adjustments (every six months) to current conditions


2 £4.77 or £383.81, respectively


� A simplified election procedure was introduced in Germany when the Works Council Constitution Act was amended in 2002.
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Tabelle1

		Garten- und Landschaftsbau

		Arbeitnehmer

		Gehalt		11.56 €		100.00%

		Lohnsteuer		1.16 €		10.00%

		Krankenversicherung		0.81 €		7.00%

		Pflegeversicherung		0.10 €		0.85%

		Rentenversicherung		1.10 €		9.55%

		Arbeitslosenversicherung		0.38 €		3.25%

		Solidaritätszuschlag		0.02 €		0.19%

		AN Netto		7.99 €		69.16%





Tabelle1

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0





Tabelle2

		Garten- und Landschaftsbau

		Arbeitgeber

		Gehalt		11.56 €		100.00%

		Lohnsteuer		1.16 €		10.00%

		Krankenversicherung		0.81 €		7.00%

		Pflegeversicherung		0.10 €		0.85%

		Rentenversicherung		1.10 €		9.55%

		Arbeitslosenversicherung		0.38 €		3.25%

		Solidaritätszuschlag		0.02 €		0.19%

		Unfallversicherung		0.10 €		0.90%

		Ausbildungsfonds		0.01 €		0.10%

		AN Netto		9.15 €		68.26%





Tabelle2

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0





AN

		





ANBesch

		Großbritannien		Großbritannien

		Niederlande		Niederlande

		Belgien		Belgien

		Frankreich		Frankreich

		Deutschland		Deutschland



Vollzeit

Saisonarbeitskräfte

84000

17000

88000

11000

8000

725000

190000

300000



Tabelle5

		Landwirt

		Arbeitnehmer

		Gehalt		8.25 €		100.00%

		Lohnsteuer		0.83 €		10.00%

		Krankenversicherung		0.58 €		7.00%

		Pflegeversicherung		0.07 €		0.85%

		Rentenversicherung		0.79 €		9.55%

		Arbeitslosenversicherung		0.27 €		3.25%

		Solidaritätszuschlag		0.02 €		0.19%

		AN Netto		5.71 €		69.16%





Tabelle5

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0





Tabelle4

		Landwirt

		Arbeitgeber

		Gehalt		8.25 €		100.00%

		Lohnsteuer		0.83 €		10.00%

		Krankenversicherung		0.58 €		7.00%

		Pflegeversicherung		0.07 €		0.85%

		Rentenversicherung		0.79 €		9.55%

		Arbeitslosenversicherung		0.27 €		3.25%

		Solidaritätszuschlag		0.02 €		0.19%

		Unfallversicherung		0.07 €		0.90%

		Rentenfonds		0.01 €		0.10%

		AN Netto		6.53 €		68.26%





Tabelle4

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0





Tabelle6

		Gesetzlicher Mindestlohn in der Landwirtschaft

		Großbritannien		7.80 €

		Niederlande		6.96 €

		Belgien		7.00 €

		Frankreich		6.67 €

		Deutschland





Tabelle6

		0

		0

		0

		0

		0



Gesetzlicher Mindestlohn in der Landwirtschaft



Tabelle3

		Beschäftigung/Arbeitnehmer

				Vollzeit		Saisonarbeitskräfte

		Großbritannien		84,000		17,000

		Niederlande		88,000		11,000

		Belgien		8,000

		Frankreich		725,000

		Deutschland		190,000		300,000






